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Changes to Return to Work Act 2014 from 1 December 2024

The Parliament of South Australia recently passed the Return to Work (Employment and Progressive Injuries)
Amendment Act 2024 which amends the Return to Work Act 2014 (the Act).
Most changes come into effect on 1 December 2024
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*A health practitioner refers to an individual who is registered under the Health Practitioner Regulation National Law including: a medical practitioner (being
someone who practices medicine, such as a general practitioner or specialist medical doctor), a dentist, a psychologist, an optician, a physiotherapist, a

chiropractor, a podiatrist, an occupational therapist, an osteopath, or a registered speech pathologist.

Return to work.
Return to life.




